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The world of organizationsis no longer defined by national boundaries--and
neither are today's successful business leaders. Stay ahead of the curve with
INTERNATIONAL DIMENSIONS OF ORGANIZATIONAL BEHAVIOR, the
proven and respected text that breaks down the conceptual, theoretical, and
practical boundaries limiting our ability to understand and work with peoplein
countries and cultures around the world. Adler's hallmark approach views global
complexity as neither unpredictable nor random,; rather, she demonstrates that
variations across cultures and their impacts on organizations follow systematic,
predictable patterns. With a blend of substance and readability,
INTERNATIONAL DIMENSIONS OF ORGANIZATIONAL BEHAVIOR is
both authoritative and richly detailed.
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The world of organizationsis no longer defined by national boundaries--and neither are today's successful
business leaders. Stay ahead of the curve with INTERNATIONAL DIMENSIONS OF
ORGANIZATIONAL BEHAVIOR, the proven and respected text that breaks down the conceptual,
theoretical, and practical boundaries limiting our ability to understand and work with people in countries and
cultures around the world. Adler's hallmark approach views global complexity as neither unpredictable nor
random; rather, she demonstrates that variations across cultures and their impacts on organizations follow
systematic, predictable patterns. With ablend of substance and readability, INTERNATIONAL
DIMENSIONS OF ORGANIZATIONAL BEHAVIOR is both authoritative and richly detailed.
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Editorial Review

Review

Part One: THE IMPACT OF CULTURE ON ORGANIZATIONS. 1. Culture and Management. 2. How
Cultural Differences Affect Organizations. 3. Communicating Across Cultures. Part Two: LEVERAGING
CULTURAL DIVERSITY. 4. Creating Cultural Synergy. 5. Managing Multicultural Teams. 6. Leading
Globally. 7. Motivating People from Around the World: Inspiring People to Contribute. 8. Multinational
Decision Making. 9. Negotiating Globally. Part Three: MANAGING GLOBAL MANAGERS. 10.
Managing Cross-Cultural Transitions: Moving Abroad and Coming Home. 11. A Portable Life: The
Expatriate Spouse. 12. Global Careers: Succeeding in the 21st Century. Epilogue. Film Notes. Index.

About the Author

Nancy J. Adler is aProfessor of Organizational Behavior and International Management at McGill
University's Faculty of Management in Montreal, Canada. She received her B.A. in economics, M.B.A. and
Ph.D. in management from the University of Californiaat Los Angeles (UCLA). Dr. Adler conducts research
and consults on global leadership, cross-cultural management, and women as global managers and leaders.
She has authored over 100 articles, produced the film "A Portable Life," and published the books
"International Dimensions of Organizational Behavior," "Women in Management Worldwide," "Competitive
Frontiers: Women Managersin a Global Economy," and "From Boston to Beijing: Managing with a
Worldview." Dr. Adler consults to private corporations and government organizations on projectsin Asia,
Africa, Europe, North and South America, and the Middle East. She received McGill University's first
Distinguished Teaching Award in Management and is one of only afew professorsto receive it a second
time. She was elected to both the Fellows of the Academy of International Business and the Academy of
Management Fellows, aswell as being inducted into the Royal Society of Canada.

Allison Gundersen received her A.B. from Cornell University and her M.A. in Intercultural Relations from
Lesley University. She has extensive experience managing and consulting in information technology and
investment banking in Asiaand North America, having been based both in Tokyo and New Y ork City. Her
globa management work has focused on diverse teams, global responsibilities, and expatriation. Allisonis
currently conducting research on global leadership, international management, and cross-cultural teams as a
part of the Department of Organizational Behavior at Case Western Reserve University's Weatherhead
School of Management (repeatedly rated as the #1 organizational behavior department in the world by the
"Financial Times'), where sheis pursuing her doctoral degree.

Users Review
From reader reviews:
Robert Hightower:

Reading areserve can be one of alot of exercise that everyone in the world enjoys. Do you like reading book
so. There are alot of reasons why people enjoy it. First reading a publication will give you alot of new facts.
When you read a reserve you will get new information because book is one of several waysto share the
information as well as their idea. Second, reading a book will make you more imaginative. When you
studying a book especialy tale fantasy book the author will bring someone to imagine the story how the
people do it anything. Third, it is possible to share your knowledge to other individuals. When you read this



International Dimensions of Organizational Behavior, you may tells your family, friends as well as soon
about yours publication. Y our knowledge can inspire the mediocre, make them reading a e-book.

Dennis M ock:

Y our reading 6th sense will not betray a person, why because this International Dimensions of
Organizational Behavior reserve written by well-known writer who knows well how to make book that may
be understand by anyone who also read the book. Written in good manner for you, still dripping wet every
ideas and producing skill only for eliminate your current hunger then you still uncertainty International
Dimensions of Organizational Behavior as good book but not only by the cover but also by the content. This
isone publication that can break don't determine book by its cover, so do you still heeding yet another sixth
sense to pick this particular!? Oh come on your reading through sixth sense already said so why you have to
listening to an additional sixth sense.

James Hudson:

Areyou kind of hectic person, only have 10 or maybe 15 minute in your day to upgrading your mind
proficiency or thinking skill even analytical thinking? Then you are having problem with the book in
comparison with can satisfy your short space of time to read it because this al time you only find e-book that
need more time to be go through. International Dimensions of Organizationa Behavior can be your answer
mainly because it can be read by a person who have those short extra time problems.

Ralph Rodriguez:

A lot of publication has printed but it is unique. Y ou can get it by net on social media. Y ou can choose the
very best book for you, science, witty, novel, or whatever simply by searching fromit. It is identified as of
book International Dimensions of Organizational Behavior. You'll be able to your knowledge by it. Without
causing the printed book, it can add your knowledge and make you actually happier to read. It is most critical
that, you must aware about guide. It can bring you from one place to other place.
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